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or by salary for whole-time service. In industrial
life, piece-work and time-work correspond more or
less accurately to payment for services rendered and
payment by salary in professional life. Now, it is
a significant fact that while in different trades some
trade-unions recognise piece-work and some time-
work, yet no trade-unions recognise piece-work un-
less it is compatible with collective bargaining. In
fact, both employers and employed adopt either
method according as it leads to advantageous bar-
gaining. Of the two methods of remuneration for
professional services, payment for whole-time ser-
vice is far more consistent with collective bargain-
ing than payment by individual patients for service,:
rendered, while payment per capita stands in an
intermediate position as a form of bargain, between
the State Agreement, on the one hand, and the Agree-
ment between the doctor and his individual patients,
on the other. In fact, State or Municipal salary for
whole-time service (and payment per capita, by
Friendly Societies in a less degree) tends to approxi-
mate the old basis of agreement between doctor and
patient to the modern basis of agreement which
obtains between employer and employed in indus-
trial life. It substitutes the newer relationship of
one employer (the State) to many employed, for
the older relationship of many employers to one em-
ployed, as in the agreement between the private
doctor and his individual patients, and by so doing
if favours the possibility of collective bargaining on
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